
Revised, 2024 

Whistleblower Policy 

If an employee, volunteer or board member has a reasonable suspicion of violations of the Agape House 

of Prescott’s Code of Ethics; including illegal acts, waste, fraud or abuse of funds; it must be  reported to 

the Executive Director or a board member immediately. The report will be kept confidential to the extent 

possible to allow for an adequate investigation. The report will be investigated and addressed 

appropriately, depending on the facts and circumstances. Depending upon the nature of the allegation, 

the Board of Directors may wait until the next scheduled board meeting to place the matter as an item on 

the agenda for discussion or may call an emergency or electronic meeting. The whistleblower individual 
will not be retaliated against for making a report in good faith. 


